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Welcome to this months E-Bulletin!  

· Hume Whittlesea LLEN’s regular E-Bulletin keeps you up to date with the LLEN’s and related activities across the Cities of Hume 
and Whittlesea. Comments and feedback are always welcome. 

· If you would like to become a HWLLEN member and/or would like to place information in our monthly  E-Bulletin, please 
contact Hulya at the Hume Whittlesea LLEN Office.  
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The Hume Youth Commitment – Skills and 
Pathways Team  – Parental Engagement Working 
Party were very pleased to team up with the HGLV to 
host this forum on Monday 20th July 09. With 100 
people in attendance the forum explored the role 
parents play in helping their children with their career 
choices. 
 
Peter Tatham, Executive Director, Career Industry 
Council of Australia was the guest speaker and spoke 
with authority about the 3 elements of career 
development, highlighting a need for Workforce 
preparation, Workforce Adaptability, Workforce 
Reintegration. Given the focus was on young people 
and parents Peter tailored his presentation to ensure 
audience members were able to consider the 
important role parents play. Hume City Council 
research from their recent Youth Forum showed that 
young people look to their parents for advice, but 
often feel their parents don’t have the knowledge or 
understanding to address this important role. 
 
The workshop component of the Forum saw school 
staff, parents, students and community members 
tackle this vital issue and enabled the Hume Youth 
Commitment to launch it’s Parental Engagement 
Flyer and poster (pictured right)  
 
CALL TO ACTION:  We are asking all of our 
supporters to take some of these flyers and posters 
and promote them within your own communities and 
networks……If all community members take 10 flyers 
and posters and promote this to your neighbours, 
local sporting clubs, supermarkets and shops then we 
will be well on the way to ensuring parents are 
supported in this vitally important role. 

HWLLEN are happy to post flyers and posters to you 
or deliver them if required, or you can pop into our 
office to pick some up…. 
 
Please contact Nicky Leitch HWLLEN Pathway 
Development Officer to discuss this on 9309 7444 or 
0438 522 163 or via email nicky.l@hwllen.com.au 
 
The important information gathered from the Forum is 
currently being collated and will be used to inform 
future directions of the Hume Youth Commitment. 
 
The HWLLEN would like to acknowledge and THANK 
all of the stakeholders of the Hume Youth 
Commitment who helped organize and host this 
event.   A special THANK YOU also to all of our 
school staff, parents and students who made the 
effort to attend and contribute to the success of this 
event. The fact that so many people attended the 
Forum does tell us what an important role Parents 
play in their Children’s Career Pathways. 

Hume Global Learning Village Forum 
Decision, Decision, Decisions: 

The Three Stages of Career Development 

Students and school staff 

From left Helen Marsden, Michael Swinbourne, 
Nicky Leitch, George Oxborne, Zina Miceli, Cathy 
James, Bill Threlfall, Frank Hardy and Karen Gill 

From left Hulya Kazanaksu, Aysel Buvan, Guluzar 
Battal,  Natasha Cooper, Hilmi Battal, Lisa 
Williams & Jean Tusler 



The “Jobs in Sustainability” forum held June 17 at 
the Plenty Ranges Arts and Convention Centre 
showcased career pathways and educational 
opportunities in green, sustainable jobs to an 
audience of over 60 participants. 
 
The key-note presentation by Lesley Tobin 
provided thought-provoking information regarding 
the changing face of the workplace in terms of 
sustainability and the growth of green-collar jobs. 
Lesley identified and discussed the roles of key 
industries in Australia best placed to cater for the 
growing need of environmental sustainability. 
 
Other presenters included: 
· Anna Henderson – Executive Officer, Business 

Skills Victoria. Anna briefly outlined the use of 
Training Packages and the development of 
sustainability qualifications. 

· Justin O’Meara, Director Planning & 
Development, City of Whittlesea provided an 
overview of Council’s long-term commitment to 
incorporate sustainability in all planning for the 
region. 

· Leah Wittingslow, Team Leader Strategic 
Projects & Policy, City of Whittlesea, spoke 
specifically on her role on how she 
incorporates sustainability ideas and principles 
in workplace practice. 

· Associate Professor Ian Thomas, Discipline 
Head, Environment & Planning, School of 
Global Studies, Social Science & Planning, 
RMIT. Ian outlined a number of different 
academic disciplines specifically relating to 
sustainability and provided insight into how 
sustainability is becoming a key university 
graduate attribute in all academic disciplines in 
RMIT. 

· Richard Cheek, Team Leader, Plumbing & 
Gasfitting, School of Engineering, Science, 
Engineering & Planning, RMIT outlined the 
qualifications required for green plumbing and 
the challenges associated with the current 
practices in industry. 

 
The feedback we received from the forum 
evaluations indicated that there is much interest in 
learning more about the “i” and “Y” Green projects 
presented by Lesley Tobin from the Dusseldorp 
Skills Forum. In response to this,  Career 
Connections- RMIT and WYC/HWLLEN will 
conduct a half-day workshop facilitated by Lesley 
Tobin at RMIT Bundoora West Campus, Building 
202, Level 3 on Thursday, August 20 from 9.30am 
– 1.30pm.  
 
The “Jobs in Sustainability” forum was a 
commencement of a conversation about providing 
a broad spectrum of information on careers and 
employment in sustainability.  

It is also evident from the forum evaluations that 
there is a great deal of interest in this topic.    

 

Comments received indicate that there is a need 
to:  
· capture the range of environmental / 

sustainability projects currently delivered in 
schools which aim to provide employment 
pathways for young people. 

· conduct a student-led forum that would bring 
students together to discuss their views on 
sustainability and consider how their future 
career pathways may be influenced by 
sustainability issues. 

· consult with employers to ascertain their views 
regarding the desired sustainability skills and 
knowledge required for a productive workforce 
consider how sustainability principles can be 
incorporated into subjects undertaken at school 
and linked to pathway options. 

 

If you would like any further information please feel 
free to contact Kim Stadtmiller Whittlesea Youth 
Commitment/HWLLEN on 9925 7491. 

Kim Stadtmiller - WYC/HWLLEN, Andrew Horgan - 
Career Connections, Lesley Tobin  - DSF and Leone 
Wheeler - RMIT 

Richard Cheek - RMIT, Anna Henderson - Business Skills 
Victoria, Ian Thomas - RMIT 

“Jobs in Sustainability” Forum 
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Whittlesea Youth Commitment 

Transition Brokers’ Forum 

The Transition Brokers Exploring Pathways 
Forum  will be held on Tuesday the 4th of 
August, 2009 from 8 to 10am, at The Meadows 
Sports & Function Centre, 80 Northcorp 
Boulevard Broadmeadows. 
 
The Forum will be facilitated by Shirley Scott. 
Shirley has a professional background in 
educational management and leadership. She 
has training and experience in group facilitation, 
mediation, restorative justice and “Change by 
Design” (a program which systematically and 
positively looks at cultural change within 
schools) 
 
For five years Shirley has worked with the 
Whittlesea Transition Brokers Team and for the 
past three years has been involved; at the 
Catholic Education Office; in staff development 
for VET, Transition and Pathways staff. 
 
For further information, please contact Lucy 
Thornton by email lucy.thornton@rmit.edu.au  

 
On Monday the 22nd of June SRC Students in 
the Whittlesea region were involved in a 
Leadership Training Workshop Day, facilitated 
by Second Strike , a leadership training 
company. A number of interactive and 
participatory sessions covering a variety of areas 
were undertaken and students were able to 
develop skills in organising events, goal setting, 
public speaking, facilitation, time management, 
meeting procedures & conflict resolution/
mediation. 
 
For further information, please contact Lucy 
Thornton by email lucy.thornton@rmit.edu.au  

 
The next WYC Community Team meeting will be 
held Thursday, September 10, 2009 from 
4.00pm -5.30pm at RMIT - Bundoora West 
Campus, Building 202, Level 3, Staff Lounge. 
 
For further information or an agenda for the 
meeting, please contact Kim Stadtmiller by email 
kim.stadtmiller@rmit.edu.au or 9925 7491  

Whittlesea SRC Cluster 

WYC Community Team 
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Whittlesea Youth Commitment 

Whittlesea VCAL Cluster 

The next meeting for the Whittlesea VCAL Cluster group is scheduled for 9.30 
am – 11.00 am on July 29th at RMIT Bundoora West Campus, Building 215, 
Level 3, Learning Community Partnerships office.  
 
Guest speakers Simon Rodder, Active After School Communities Program 
Manager, and Michele Murray, Learning for Life Worker, The Smith Family, 
have been invited to present local program opportunities available for young 
people participating in VCAL in schools.  
 
The meeting will also provide the opportunity for members to share information 
and strategies, and to identify local resources that could potentially enhance the 
delivery of VCAL.  
 
For further information or an agenda for the meeting, please contact Kim 
Stadtmiller by email kim.stadtmiller@rmit.edu.au or 9925 7491.  
 
 

Finding MY Place 

Yarra Plenty Regional Library and WYC/HWLLEN will again be facilitating the 
Finding MY Place Program in term 3 this year.   
 
The Finding MY Place program targets “at risk” students from years 9 – 11 and 
aims to provide the participants with the opportunity to gain essential life skills 
and valuable employability skills. The program consists of 10 workshops and 
each session is designed to motivate students, increase their self-esteem, 
develop problem-solving skills and provide them with the ability to set 
achievable personal goals. Sessions are held at the public library during school 
hours with a number of visits to local industries and to further educational 
institutions. 
 
Students from Peter Lalor Secondary College, Mill Park Secondary College and 
Lalor Secondary College will be participating in the program during term 3. 
 
For further information, please contact Kim Stadtmiller by email 
kim.stadtmiller@rmit.edu.au or 9925 7491.  

Thursday 30 July, 3.30 – 7pm  
Darebin Arts and Entertainment Centre 
Corner St. Georges Rd and Bell Street, Preston  
 
A fantastic opportunity for young people to explore their future options and learn about: 

· Full time and School Based Apprenticeships and traineeships 
· Further study options 
· Training pathways into hundreds of careers 
· Getting a job! 
 
Parents, teachers and youth workers can also connect with a range of organisations to assist 
their children, students and young people.  
 
For more information, contact Hong Nguyen at Inner Northern Local Learning and 
Employment Network on 9384 2325 or Tracey Henderson at Northern Metropolitan Region 
– Department of Education and Early Childhood Development on 9488 9469. 

Expo Schedule  

NORTHERN 
CAREERS AND EMPLOYMENT 
EXPO 2009 

When What Who for  

9.30am – 3.00pm  School Based Apprenticeships & Traineeships Expo  
Group sessions are booked out however parents, teachers and interested guests are welcome. 

School groups (year 10) 
Parents 
Teachers 

3.30 – 7.00pm Careers and Employment Expo  
Featuring 65 exhibitors including universities, TAFEs, training providers, employers, employment services, support 
services, apprenticeship centres and Group Training Organisations. This includes exhibitors from the School Based 

Students (year 9 – 12) 
Parents 
Teachers 
Youth workers 

6.00 – 6.30pm Information Sessions (concurrent)  
· Tertiary Support Services for prospective students with disabilities – booking essential, phone Effie on 9686 2354 
· Adapting to a changing labour market presented by Apprenticeships Plus – no booking required 

Parents 
Students 
Teachers 
Youth workers 

Hume Youth Commitment  
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UPCOMING EVENT 



The inner north of Melbourne has a significant Koorie population with around 600 
young people in primary and secondary schools across Darebin, Moreland and 
Yarra. 
 
In City of Hume our Indigenous Population stands at 892 persons, or 0.6% of the 
population. As part of the Koorie Education Program Resource Project the 
HWLLEN is also mapping the number of identified Indigenous Students in our 
schools. 
 
Environmental Scan   
INLLEN is collaborating with Hume Whittlesea LLEN to undertake an 
environmental scan of Koorie education, training and employment programs for 
young people in the north.  This will inform us of the breadth of programs 
available to Koorie young people, who are both in and out of school.   
 
A Koorie Education and Pathways Guide  
The scan will provide program information for a Koorie Education and Pathways 
Guide that will be developed and distributed to all northern metropolitan schools, 
indigenous workers and community organisations.  
 
Project Reference Group  
A project reference group has been established to develop the 
project.   Reference group members are: Nicky Leitch (HWLLEN), Michael 
Swinbourn (Career Connections), Ally Burns (Thornbury High School), John 
Bolton (RMIT), Susie Takitaki and Silvana De Pretto (INLLEN). 
 
 

Timeline for completion:  
Environmental Scan May - August 2009 
Produce Resource September - October 2009 
 
Youth Participation  
INLLEN Is also keen to involve Koorie young people in this project.  
 
Some examples of this may be: 

· participate in focus groups with Koorie young people to learn about the 
programs  

· and services they access.   
· involve Koorie young people in the Art work design of the resource 
· and other ideas we are keen to hear from you. 

 
You can assist us by sending us your Koorie program information as per the 
template (right) or let us know of any networks we can contact.  

You can reach Susie or Silvana  on Ph:  9384 2325 or email us on 
stakitaki@inllen.org.au or sdepretto@inllen.org.au or you can contact Nicky Leitch 
on 9309 744 or 0438 522 163. 
 
We will be sending more information about this project our via our schools and 
community networks in the next week. 
 
Please contact anyone of us to discuss this further…. 

Skills & Pathways Team 
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The Skills & Pathways Team   ( A team of employers, schools, TAFE and 
other stakeholders) 
 
This team provide direction to initiatives which will improve job & training 
pathways for young people with a view to creating local employment opportunities 
for local youth….. 
 
This team have several smaller working groups who have been working on: 

 
· Parental Engagement (recent HGLV Forum) 
· Employer Strategies 

 
Next meeting of this team is Tuesday 4 th August 09 – 1.00pm to 3.00pm at 
Kangan Batman TAFE, Broadmeadows Council Room 1 .There is a call to 
action for all Hume Careers teachers. This team is a great way to ensure Peer 
Support and Networking Opportunities. We hope to see you at the meeting. 
 

The next HYC Community Team meeting is to be held W ednesday 5 th 
August 2009 at Youth Central 10 -12 noon.  

 
The Community Team is the convening body for the Hume Youth Commitment 
(HYC). This team consists of team leaders, middle managers and decision 
makers. The team  coordinates and reviews inter-agency service delivery to best 
meet the education, health and welfare needs of individual young people who 
have left school or are “at risk” of leaving school early. 
 
 All HYC members are  invited to attend the community team meetings (4 per 
year) including members of our specialist teams. The Hume Youth 
Commitment  strives to engage the community to provide real education and 
employment opportunities for young people. 
 
For more information about the Hume Youth Commitment or to become involved 
in one of the specialised teams please contact Nicky Leitch via email at 
nicky.l@hwllen.com.au or by phone on 9309 7444.  

Community Team 

Koorie Education Programs in the North - Resource P roject 
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Teachers play a vital part in creating a learning community. The Hume City Council 
Teachers' Scholarships have been recognising and rewarding inspiring teachers in 
Hume since 2005. 
 
The 2009 Hume City Council Teachers' Scholarships are open to any teacher or 
learning facilitator currently practising in Hume and fitting one of the scholarship 
categories specified on the nomination form. 
 
Scholarship prize money 
The winning teacher from each of the six categories will win $4000. 
 
The Hume City Council Teachers' Scholarships allow teachers to learn about new 
models, ideas and approaches to supporting learning, knowledge or skill development in 
Australia or overseas. This may include attending conferences and workshops, or 
working with an innovative project. 
 
How to apply  
You can nominate online at www.hume.vic.gov.au/teacherscholarships  OR Print and 
submit the Teachers' Scholarships Nomination Form. 
 
Nominations can be made by anyone, including colleagues and students. 
 
Self nominations ARE permitted. 
The closing date for nominations is 1 August 2009. 
 
Applications will be judged against the criteria detailed in the online and downloadable 
nomination forms. Three nominations from each category will be shortlisted in early 
August, and winners announced at the Teachers’ Scholarships Award Night on Thursday 3 
September at the Hume Global Learning Centre. 
 
For further information about the 2009 Hume City Council Teachers' Scholarships, please 
contact Helen Marsden on 9356 6999 or email helenma@hume.vic.gov.au  

Nominate today for Hume City Council’s 

APPLICATIONS NOW OPEN!!! 
 
Further details in the link below: 
 
http://www.hume.vic.gov.au/  -  
Select 2010 Community Grants Scheme closes 14 August 
 
PLEASE NOTE: 
· Applications close 5pm sharp Friday 14 August 2009 
· Only one application per group/organisation may be lodged 
· Late, faxed or emailed applications will not be accepted. 
 

Further information available from Sharyn Fitzgerald Tel: 9205 2472  

HUME CITY COUNCIL COMMUNTY GRANTS 2010 
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The Federal Government released the following two initiatives in February 2009. 
 

a. The $145.6 million Securing Apprenticeships and Traineeships initiative 
supports out-of-trade apprentices and trainees to remain connected to the 
workforce and to maintain their investment in training. 

 
The Securing Apprenticeships and Traineeships payments, provide 
financial support to employers who create new opportunities for eligible 
apprentices and trainees to continue their incomplete (but formally State 
Training Authority approved) training, or who successfully complete 
apprenticeships or traineeships, a the Certificate III or IV level in skills 
shortage trades, or in selected Diploma or Advanced Diploma level 
qualifications. 

 
a. The Securing Apprenticeships and Traineeships through Registered 

Training Organisations  initiative will allow apprentices and trainees who 
have lost their jobs continue with their qualification through a Registered 
Training Organisation (RTO) 

 
This initiative provides financial support to RTOs to cover the cost of the off-
the-job training component where an apprentice or trainee with an 
incomplete qualification has been made redundant. 

  
Further information on these initiatives can be accessed at the following web 
link:  
 
http://www.australianapprenticeships.gov.au/whatsnew/default.asp  

Resources for Redundant - Apprentices and Trainees 
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HUME CITY COUNCIL 
HOW TO GET YOUR LICENCE - Learn how to get your Victorian Drivers Licence 
 
VicRoads Licence Information Sessions 
 
Where: Global Learning Village, Broadmeadows 

When: Friday 14 August 2009 

Time: 10.00am to 11.00am - How to get a Learner Permit 
 
 12 noon to 1.30pm - How to get a Probationary Licence 
 
RSVP Elizabeth Young on  9205 2861 or by email 

elizabethy@hume.vic.gov.au 
 
Please let us know if you require an interpreter 

FOR AGES 15-25 
WANT TO WORK IN THE MUSIC INDUSTRY? 

FREE CAREER WORKSHOPS 2009 

Free FReeZACentral music industry workshops for young people.  Experienced trainers will come together 
with established professionals from the industry to provide an introduction to working in the music industry. 
 
Workshop presenters will cover song-writing, performance, sound engineering, recor ding, technical production,  
event and tour management, music business, band man agement, media, communications, marketing  
and publicity  - what’s involved in their positions as well as career opportunities available in 
these sectors. 
 
For more information head to: www.freezacentral.vic.gov.au 


